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GAH Code of Conduct
AETRIIFH AN

This Code of Conduct is formulated in accordance with the applicable laws and regulations, rules and
the core values of the Company.

A KR TATAERN) RARIEE R GG SRR, S HLE BA 8) 69458 AR 4l 2 o

This Code of Conduct applies to all directors, senior officers, employees and consultants of GAH',
whether they are working for the Company on a full-time, part-time, consulting or temporary basis
(collectively referred to as “employees”).

AARIAHEN) ERTERTHHAEE, SART. BRARMF, ®ABREMNH N
3] Py TAE A AR, IR, MFE R R REER (RARARRT) .

This Code of Conduct shall take effect on the date of release.
AARTATAEN) 8 XA AL,

In the case of inconsistency between the Chinese version and the English version, the English version
shall prevail.

B EIRAR—BEELT, AEIRAA E.

“The strength of our organization lies in the way we conduct ourselves. This Code of Conduct is here
to guide us in making the right decisions, protecting our reputation, and building an environment of
trust and respect. Each of us has a responsibility to live by these principles in our daily work.
Together, by holding ourselves to the highest standards, we ensure Golden Age Health continues to
grow with integrity and purpose.”

CHRAVELG AT RMITH T Re INTHEN B A FRMBE B RF, K&
ey B, TREEEETHRE. KNENMARA LD F TAEPGHX LR, @i
¥acETrERET, RNERAKLSELMELREFANIFZERE,

Co-Founders B4 €] 45 A

Michel Vounatsos & Yossi BenAmram

' “Company” or “GAH” denotes Golden Age Health (Shanghai) Co., Ltd.
“NET R CEETT REEESBRITEBAR (EE) ARAE,
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Basic behavioral requirements/ % & 47 % % K

Behavior which complies with laws/ & %47 A

Observing the law and the legal system in every country where we do business is a fundamental
principle for GAH. All employees must obey the laws and regulations of the legal systems within
which they are operating in addition to applicable GAH’s policies, including fully abiding by the
Chinese laws and regulations on bribery and corruption. Violations of the law must be avoided
under all circumstances.

e S0 B 8k R AL A TR A AR A RITAR X HESN, TR g
IR F Ak S AR B 6 R AL, @3 A B G T P B X T WA AT A B R R AL, A
FTHLT, ATRKESEEETH.

Regardless of the sanctions that could be imposed by law, all employees in violation of applicable
laws will be subject to disciplinary consequences because of the violation of their employment
duties.

St FAEATARC RS R T, RRIREL TAMALT, AR AZRTEFZHXE THX
i Bl AL

Any employee who is not sure whether certain behavior violates laws, regulations and the
Company’s rules should consult the Chief Executive Officer (“CEQO”) of the Company.
e RN G R IR R AT ARG A FEENRN S L, e & MR E AT

s
SR

Mutual respect, honesty and integrity/ /& 2. 5 & | & E A= il fz

GAH is committed to providing equal employment opportunities to employees and applicants.
We respect the personal dignity, privacy, and personal rights of every individual. We work
together with individuals of various ethnic backgrounds, cultures, religions, ages, disabilities,
races, sexual identity, world view and gender. Consistent with our corporate principles and with
the employment laws of numerous countries in which we work, we do not tolerate discrimination
against anyone on the basis of any of these characteristics or harassment or offensive behavior,
whether sexual or otherwise personal.

CRTEANTAR IAKXBRERBEFFORLLNES, ENFEEMNERGALT ™, &
A NAAA], EMNERARBRRAT X, L, . F#. RERIL, Mk, HA
NE HRIABAMER GG F L F . KRS EITHN SR, FHEAEANT R LS
B e B 0 5 3 ki, BAVAE TGS B Ik T AR AT Bk A AR o A AT A BB ALAT Ay, L Rk
BAEATR) KR IR R G IREATH, RRAREF AU REANAT @,

Managers and leaders are required to apply employment practices fairly and objectively, including
decisions in relation to recruitment, promotion, reward, working conditions and performance. We
also do not tolerate harassment, bullying or other unprofessional behavior, whether through
written communications, visual images (for example, pictures of a sexual nature of embarrassing
photographs of colleagues), emails, phone, etc. Employees must not engage in any such behavior,
including but not limited to spreading rumors, insulting, ridiculing, or demeaning others, misusing
power or position, engaging in unwelcome sexual advances, making threats to job security, or
intentionally blocking promotion or training opportunities.

ARG LIANF A ERKEANFE, Q65885 T4, Ko, T4
Falf B KOGk o NS LT EBAATH X IR K, A RF AR HLhagiT A,
kA BEH @R, WEEBRE (P, BAMBTHERGOER RAR FREGRA) |
TR, BEFH AL, R IARAFEMLETA, HETRTHRAES. &
F. MERRMKMMAA, BERARS R, FFRTREHBEIERL, BIMMEA LA,
R T LA T A KA N2,



I.3

1.4

Code of Conduct_Golden Age Health (Shanghai) Co., Ltd.
RTAT AN R 2R (Rig) FIRAW
Version: August 2025

2025 4 8 J1

In addition to internal cooperation, these principles also apply to conduct towards external partners.
We make decisions about those we work with — including personnel, suppliers, customers and

business partners — based only on appropriate considerations, not on the basis of inappropriate

considerations such as discrimination or coercion.

MRy 8] NEReg S AESh, A B RN &R T ISR G RE, SMNELFEESE

R —EHER IANAA, BEH. EP AR LRKE—BRETESOFEHEERE,
AT i R F RS H &

We are open, honest and stand by our responsibilities. We are reliable partners and make no
promises we cannot keep. And we expect our employees to act with integrity.

EAVRAT A, WFENESE, HBRFERITAFOIRGT. KNAAFE MG SERE, &K
IARBOE L ESLIA ARG, B, SATEZ KSR R[ TR F IR RN,

Employees shall strive to treat the suppliers, clients and competitors honestly, ethically and fairly.
It is prohibited to make untrue, misleading, deceptive or fraudulent representation for the products
and services of the Company. And it is prohibited to seek benefits from or cause loss to anyone
through manipulating, concealing, abusing privileged information, untruly telling important facts
or any other unfair transactions.

NERTEG A ARE ., AP EE AR AN TG, B LSRR
8] e Ae RS RAE . RFH. B RBOERTRE, SFH, PRETRA
RE., BRAHERGELE, EHELFRRAATAOEMTTIELRS, AdERT S A E R
fEAAE TR K o

Responsibility for the reputation of GAH/T & BT &9 & B il 4289 5T 4%

To a substantial degree, the reputation of GAH is determined by our actions and by the way each
and every one of us presents and conducts himself/herself. [llegal or inappropriate behavior on the
part of even a single employee can cause the Company considerable damage.

BRKRAZE b, @FITH FERREATAMNHOITA, ARE—ZR] TOTHFEL, AR
A—LRIEERNGTH, CTRENINERERBE,

Each employee of GAH is obligated to report any misconducts being or may be undertaken by
any other Company employee or by any third party acting on behalf of the Company that he or
she become aware through any resource and that are.

L& BT R T8 AT R R S (B AR R T A AN SALAT Al R T R K AN ST F
AT =7 KA LIT G, AR L HEiTRE,

Each employee should be concerned with maintaining and promoting the good reputation of GAH.
12 2 RIT R LA B A S RIT 2 RITH RIF 5.

Anti-Fraud/ & # ¥

“Fraud” refers to the use of unlawful means, such as deception, to obtain improper personal
benefits to the detriment of legitimate economic interests of the Company, or to obtain improper
economic benefits of the Company that may also bring improper benefits to individuals.
“EFERBRAMIRFEEEAFR, RBRMATRES A S, MEESGNEFHE
AT, RAREBRT LN %FH G, RN TRAMNFERRES A 6974,

GAH promotes a corporate culture of honesty and integrity, and prohibits employees from
engaging in the following fraudulent or deceptive practices
BTG FiRAZ E A AL L, 2k R T RF AT HRIERMEITH:

*  Accept bribes or kickbacks, or use authority to seek improper treatment or benefits from
business partners;

AL WA B e, AN R 8 ol 5 B4 77 R K R OE 3 Frid B A 5



L5

Code of Conduct_Golden Age Health (Shanghai) Co., Ltd.
RTAT AN R 2R (Rig) FIRAW
Version: August 2025

2025 4 8 J1

*  Cause the Company to lose its due interest in transactions that would otherwise be profitable
or transfer its due interest to other persons or organizations;
&N Sl £ T I DU ST AGR AV 69 3 5 F 00 P MK AR F) & SR 8] A A B4R 2
HAEA A AL

* Improper use of Company’s assets, embezzlement, misappropriation, theft of Company
property;
REAE NS T E, BT WAL BG AN E M

*  Alter, falsify or fabricate accounting records or vouchers to cause the Company to make
payments for false transactions;
Kok, hig, HEATITRREIE, A A RBOSHFRALAHKTA;

e Intentional concealment or misstatement of transactions;
HE &0 IR S F 0

*  Divulge business or technical secrets of the Company;
ST 8] B T Ak REARALE

*  Pay bribes or kickbacks;
FAF ARG 2K 2 Fer

* Intentionally misstate transactions and record false transactions to mislead users of financial
statements into making inappropriate investment and financing decisions;
BEHMZHERN, RERBYHFERN, EMHFRELAFRBERELE TELH
AR AR

*  Conceal or delete material information that should be disclosed to the public;
RS CERIE SRS FE L E SR IR S ERS

*  Evade supervision and enforcement by relevant authorities or evade taxes; and
WA XA B E SRR A

*  Other fraudulent or deceptive practices that harm the Company's economic interests or seek
improper economic interests for the Company.

HAARE N 8] 2 F ) 5 R N 8] 25 A 5 69 FE R IREAT A

Management, responsibility and supervision/& 32, s 4EA= 1 B

The culture of integrity and compliance in an organization starts at the top. All managers must
fulfill their duties of organization and supervision. All managers bear responsibility for all
employees entrusted to them. All managers must earn respect by exemplary personal behavior,
performance, openness, and social competence. This means, among other things, that each
manager must emphasize the importance of ethical conduct and compliance, make them regular
topics of everyday business and promote them through personal leadership and training. Each
manager must also set clear, ambitious and realistic goals and lead by example.

EATRE O S H5EMAINA RO TR ETELE. A EEARILRBATLE EA
WEGBRTT. TAEZARM LT AR IA QA UL PR EEA R LR LB
ANAAT R, ARG TAE LS, RN EEFRRIFOARRE I RIFTTENEE. XE%E,
BT T, G TEA R T R AR T 5 AT A E B, kR B
A 509 F AL, B AG N HIED T AT . L ETHEANLLAR ZAH, gt
BH Dy % T 4789 B AR, H A S AE AR5 H A

Managers should permit their employees as much individual responsibility and leeway as possible,

while making it clear that compliance is required under all circumstances, at all times. All

managers shall also be accessible in case employees wish to raise compliance concerns, ask

questions or discuss a professional or personal problem.

FHEARZILET & R TREETHR ZOMATAE, HFALKRGRATRROMAREZ M,
Floy oA A4 g, AEFTIAR . AT LT A LA MG FEAR L, R IAHZE LR

EHAEA, FiaE AR A RTEFLRFAINARAL, FLEEARRZKEA R T

R ABIR,
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These responsibilities of managers do not relieve employees of their own responsibilities. We
must all work together to comply with applicable laws and GAH’s policies. These specific
manager responsibilities are listed here to give employees an idea of the leadership and support
they should expect from their superiors.

FHEAR AR EAFTHEFRERE LR R LT A S EARZGTE, RMNKELAEF L,
—REFERAFELSSREITHR. AT BOAARETZRTE AER LT MBALTUKE
BIRAF AR o L H o

It is the responsibility of all managers to see to it that there are no violations of laws within their
area of responsibility that proper supervision could have prevented. They still remain responsible,
even if they delegate particular tasks.

PR BB R AL AR AL EETEEA, I TE 48 569 355 Bp Ak & K5 L
EETH ., EEARIECEAERAAARITERIRGT, L2 LE 2R AT

In particular, the following duties apply to managers:
FREAR LK BAT AT Fr4E:

1. The manager must carefully select employees based on their personal and professional
qualifications and suitability. The duty of due care increases with the significance of the task
the employee must perform (duty of selection).
FEREARBARBANAF fAe Lt HNARER T; AR I ERHEESEL T
IR ZE M mG I (GRENGTHE) .

2. The manager must give precise, complete and binding instructions to employees, especially
with regard to compliance with the law (duty to give instructions).

FEARM R IOHBTLAEH, RERBERARS, LERANEFEEGET
(FZEILGTIE)

3. The manager must ensure that compliance with the law is continuously monitored (duty of
monitoring).

BN R LM e B A & F AL (BT

4. The manager must clearly communicate to employees the importance of integrity and
compliance in daily business. He/she must also communicate that violations of the law are
unacceptable and will have employment consequences (duty of communication).
THEARLHRE R THAALALER F LG FRfEHEANET RN, FEARLLR
® R IHE, NSABAEEET R, BEMEETAR S FRTHX R LGB R

(FEBFTAE)

Treatment of business partners and third parties/2w/T 5+ £ B e AK tEfe 3 = %

Anti-corruption: offering and granting advantages/ R /& I : 424k F= 25 47 4

We compete fairly for orders with the quality and the price of our innovative products and services,
not by offering improper benefits to others. As a result, no employee may directly or indirectly
offer, promise, grant or authorize the giving of money or anything else of value to a Healthcare
Professional or a government official to influence official action or obtain an improper advantage.
The same applies to a private commercial counterparty in a business transaction in consideration
for an improper advantage. Any offer, promise, grant or gift must comply with applicable laws
and GAH’s policies, and must not raise an appearance of bad faith or unsuitableness. This means
that no such offer, promise, grant or gift may be made if it could reasonably be understood as an
effort to improperly influence a government official or as a bribe to a commercial counterparty to
grant GAH a business advantage.

ERITIRFERH Z oo, REFREFMARAFESFRIITE, DI LREARERSY
A BT K. Bt, AR IAFAERAZESESF DAL ELALRBUTE RRME, K
. AT RABRBARELERLCETAN S, APV QEFTITARKRIRS A E., B4,
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HTFTALRHFPOREA LT, CAFREERRSERAZ, ETRE, RiE, 4
T RAL S AR L NG FE R FRERERITIR, FERFIHATRRGERILE G R. L&
A, de R ERE, RE RTARBGT A S EEMA KA E S hBUTE R’
R B AR AT AR, NARFAZ,

Except for occasional, customary and reasonably priced business meals, the Company does not
encourage hospitality. All hospitalities, including business meals, shall be directly related to the
Company’s active business development. Please refer to Annex I for the Compliance Guidance
for Brand Reminders and Hospitalities.

AR R AR BI A &N 520, NEARHMRBERLE. MARBKED, &
HANFRY, ARABEENIEATRELFHAEMKX, AX (SR THIBEGL
HAT R ANY , FH LM —,

The term government official is defined broadly to include officials or employees of any
government or other public body, agency or legal entity, at any level, including officers or
employees of state-owned enterprises and public international organizations. In some countries
and regions, it also includes candidates for political office, political party officials and employees,
as well as political parties. Notably, Healthcare Professionals working at public hospitals in China
are also government officials.

“ERFE R7—EG 2 SRR IEF )2, ST BUT R LA ALK, BRI SRR SRR
FIABANERRER, AFYOEEALLFREFRARGETRRER. 24 LEHRfx
X, “BURE R L QEBEHEEA, BOEE RA kR ARKE. AFEENA, &F
NZERIFGES DAELALEHBRE R .

Healthcare Professional (“HCP”’) means all members in the medical profession who, in the course
of their employment, deliver healthcare services to patients, including physicians and nurses.
EFLAELVATRIERNFETRLGTAAR, MNEALIRTHEEZREET T
AMR%, QHFEEL L,

In addition, employees may also not give money or anything of value indirectly (for example, to
a consultant, agent, intermediary, business partner or other third party) if the circumstances
indicate that all or part of may possibly be directly or indirectly passed on to a HCP or a
government official to influence official action or obtain an improper advantage or to a private
commercial counterparty in consideration for an unfair advantage in a business transaction.
WO, R TAETRFAREET X (Flhe, B3 mE]. KIEA, FA. LHSERER LA
$Z7) AAETARB AR S AAMEZ I, Jo RHH £V 55 28 S A N8 236
RIS TRAZERNZHILEFSARKRBITE R, AF 0L BITAHRFKBRIIE S A
B, BHRAREMLTH M7, AHRTH P RAFHRE.,

For that reason, employees responsible for hiring consultants, agents, partners in joint ventures or
comparable entities must take action as appropriate to:
AT LEARRE, AR RAME. KEAARS T Ak K E ARG SEKEEY R T LM
KIE LG, WL
*  ensure that those third parties understand and will abide by GAH’s policies,
AR Lk = T 18 % B F e BT 89 BUR
*  evaluate the qualifications and reputation of such third parties, and
WAER R = TG EE; AR
* include appropriate provisions in agreements and contracts designed to protect GAH.
B An SR ¥ NE Sk, R & RITHA HE,

This applies in particular, but not only if they have contact with HCPs or government officials on
behalf of GAH.
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FHAEALERNT (RRRT) ZEHZHRELRITEES LA+ I AL BT
R 4 ka9 1 L

Finally, each investment decision made by the Company — whether it is the purchase of a
controlling interest in a company or a minority interest, or a joint venture arrangement — must be
based on a prior compliance check.

", NAFHME—RRTRE (REAMKERNGIERRE, T2V HME,
LAETRH) AT FRGENF o

Anti-corruption: demanding and accepting advantages/ B &S Ik : & K Fed 45 4

Employees are not permitted to use their jobs to solicit, to demand, accept, obtain or be promised
advantages. This does not apply to the acceptance of occasional gifts of purely symbolic value or
meals or entertainment reasonable in value that are consistent with local customs and practices
and GAH’s policies. Any other gifts, meals or entertainment must be refused.

RIAFA R IR ER, £L, B2, RRABARBETA G, 233 TBREY,
B B FAEE LA, A Y IIBRMBB LSRMEGBERRERED, i
BB BUR, MIANAEIR . ST AL Xa9ilse, BRI REF LM T IAIEL.

In general, it is not allowed to directly or indirectly provide gifts for personal benefits (including
cultural courtesy gifts) to government officials, private entities, or HCPs. Providing or offering
cash, cash equivalents or personal services is also prohibited. Personal services are any type of
service unrelated to the HCP’s profession and that confer a personal benefit to the HCP.

— AR BEAER. REERRETLAEAFTLALTEERMZRENANLSE (IR
BALse) o BLEREAE, AeBRDWIMIRS . NMIRFOHEETEET L EF L
ALWBRELK, REFLAEELAEIAAKEGRS

Employees shall not expect or proactively ask for gift or entertainment from business partners.
Under no circumstances may any employee accepts or be involved in accepting any secret, off-
book commission or rebate based on the Company’s business activities, in order to avoid
committing an act of commercial bribery under applicable laws and regulations. If an employee
is not sure about whether he/she should accept or refuse a gift or entertainment, or does not know
how to treat the gift received, he/she shall immediately consult his/her supervisor or the Company.
NARTAERLFENY, FELEMERFRENE SR QL FHMEOLSEE.
RTAETHEALTASFZELET N BLENG, REGKIMAERHF LA, UEL
RAE R G FAEFERAT T LMIEATH . o R R TR RE %3 T RAEL DAL
SR EAIBL, KRB N RENE LG ST, Bz AR FR L AE T E R
&) o

Political contributions, charitable donations and sponsoring/# & 183k . A &R H A48

GAH does not make political contributions (donations to politicians, political parties or political
organizations).

& FITRHATBUERR B3 BUSR . B RBUEA LR

As a responsible member of society, GAH makes monetary or product donations for education
and science, art and culture, and social and humanitarian projects. Company may make donations
through charitable organizations or directly to the donee. Sponsorships for which GAH receives
advertising are not considered donations, nor are contributions to industry associations or fees for
memberships in organizations that serve business interests.
A RFTEHRERE—R, @RTAXKE., 5%, IKETR, Aa@AF ki Al T L0
BaREHEm, Na TABTAEMERRYE, CTAAERTETHRIE. 2ETAHAT S5
FAE B M ATR AN IRG, AT LAY T B R A AR ST B kA & 694 4R
P Z AT B 2 T AL R ARG .
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Some donations are always prohibited, including donations
— R IFIGAT A AT AR LAY, 0.4
1. toindividuals and for-profit organizations,
RPELE N AN AB AP L0 IR E ;
2. paid to private accounts,
w ALK P A9 IEEK
3. to organizations whose goals are incompatible with GAH’s corporate principles, or
w A B ARG & RT AN SR N AR A RAG M ZREE TG K
4. that would damage GAH’s reputation.
A ARE RAT B A IR IE

In addition, when conducting donation activities, attention should be paid to the identification and

prevention of the following behavioral risks:

o, FRAREES, Y EFEUATITARNGGIRA LG 5E:

1. Donations made for the purposes of training and education of HCPs, academic activities, or
scientific research in the healthcare sector shall not designate specific individual beneficiaries,
sSHRTESFLAAREN SR, BT LAMBFRED A FZHARTF 7 @RI,
FAE € AR B AL

2. Donations to recipient entities in the healthcare system shall be accepted uniformly by the
recipient entities as a whole; donations shall not be directed to individual departments, other
internal functional units, individuals, or other entities designated by the healthcare system
recipient,

MIAREZATEGEZHNRAGs S IARERATBE 4 —ET, MPKFL
ARERALTEEZOHAET, AEAFRENT, MIAFLAEREZATE L
3G % 09 H M AR H WG £

3. Donations shall not be used as a pretext to obtain business transactions, service opportunities,
prescriptions or utilization of the Company’s products, preferential terms, or any rights or
claims associated with the donated matter, including but not limited to economic benefits,
intellectual property, research outcomes, industry data, or information,and
FRBHERERRE S, REME, SHEDH ST RALR. KR FHIE
A LSRG FRAXGEFA R, Foif R AFFRE . AT LI A &F A e
FiK; H

4. Donations shall not be used to circumvent tender procedures or government procurement
requirements, nor to facilitate the admission of related products into healthcare institutions
with a view to promoting the sales of related products.

T CAIRIE Fy 6 HLiBE FB AR IRAL Ao BURF R I 4, 5% ILAR X 7= S 09 N T2 VAR AR K BR
Sy,

All donations must be transparent, clearly stated, and truthfully recorded in accounts. This means,
among other things, that the recipient’s identity and planned use of the donation must be clear and
the reason and purpose for the donation must be justifiable and documented.
WG LMER, ATt ANK, TERE, RESLCRKIN, BXBRBT O S 4
RIGAE ot R LN A, RIE R B A B 89N E I LILRER,

Before making a donation, Company shall ensure the authenticity and public welfare nature of the
donation project through due diligence or other appropriate means, and shall follow the internal
approval procedures.

R AT N 5] B S RIRIREF 5 XARIFIE T B G AL E Ao SH, B8 A3 FHIRAZ,

All donations shall be formalized by entering into a donation agreement, and the Company shall
properly retain all documents relating to the approval, execution, and performance of such
donation agreements, including but not limited to internal review and approval opinions and
evidence of actual performance.
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B BITHB L, R EREHHEBIE, EFUARBATA KGR, 0%
BRI T R FARARSEE L., FIRBATHIENR,

Where the donated property consists of non-monetary goods, their quality and qualifications shall
meet national standards and requirements. Donees are encouraged to engage third-party appraisal
agencies to assess, verify, or notarize the value of non-monetary donated property. Where the
donated property is monetary, the Company shall remit the donation by bank transfer directly into
the bank account of the recipient legal entity.

de R AR RS, ARE. TARIFEERXMESE R, HMTET £
ek = T A MA AT AR T IR S M S IMA S AT IS AN RE M. SR AT H
8, NE LR RGATHK T XICN L EANRALRATIRP .

Company shall obtain from the donee legal financial vouchers such as public welfare donation
bills, which are uniformly printed by the financial department, affixed with the seal of the donee
legal entity, and conform to the actual value of the donated property received.

D B A T 3R o B3 1) G B ) 5 o W sk A A5 ¢ 8 B A 5% R A B
G = ARG > 35 F L 4RI F 5 &k 5 k.

The company sponsorship includes “Academic Sponsorship” and “Grant”.
I 8B B A6 R AR B B B

“Academic Sponsorship” means providing financial contribution to scientific/medical
conferences or other activities with educational/scientific objectives in the field relating to GAH’s
business, in exchange for one or more tangible benefits (such as satellite seminar, commercial
exhibition, magazine/news advertising, exhibition space, banner ads etc.) provided to GAH in
return, to promote the realization of GAH’s business or policy goals.

“FR{IZ AL & RITRXAURA AT/ BT 2R HF A TR B A E
ARBF A LM, UHLETRR—ARSAAHAS (L 2h, HLES, i/
W BRI, G EE) |, A BT H R ECR B ARES 5 AL,

Academic Sponsorship shall adhere to the principles of legality, openness and transparency, and
can be based on public invitation letters or investment promotion letters. When Company provides
sponsorship for third-party activities, it shall sign a sponsorship agreement, clearly specifying the
returns that GAH can obtain, such as exhibition booths.

FRAF LY BHRE, A, EY, TUEATAFOEFIHRERBEL, A& AF=
TEDRBRIN, BB BT R, AL RIT TR AT

Certain forms of Academic Sponsorship are prohibited, including but not limited to:

— R F KRBT A ALY, Ol

1. Directly or indirectly providing sponsorship to healthcare institutions, their internal
departments, or individual HCPs, or designating the sponsored party through a third party,
or
BRAZERFNZEGET T AMMRE BT ZEBMAEZIIT. EFEZEARANA
R, AFBIF=ZFREHERH T ; RH

2. Utilizing academic sponsorship as a pretext to influence HCPs in prescribing pharmaceutical
products or facilitating the recommendation, promotion, procurement, or utilization of the
Company’s products, with the intent to obtain an unfair competitive advantage or business
opportunity.
BRUAEBEFRENELHAETLAARTEES Z T REHEHF. 4. K
W, AE RN B T e RAEARA, UERKZEFRERE DA

“Grant” means financial support provided to eligible medical institutions or healthcare
organizations for their related medical or scientific activities, to improve the patient care, enhance
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the HCPs’ medical knowledge and the service of the overall healthcare system, without any
tangible benefits (such as exhibition space, advertising etc.) provided to GAH in return.

R RABARLERERS . RITETLAFLATHLT iR, RIESTLAE LAY
JRFK-FAH B, RBLERET LAENMRET LAEBRUTF AKX EFIAFEF
M2 EH, EREZFTLIFAIAAL ETRBRETAHANE ekr2H, &
F) A =R

Before providing grants, the following matters should be noted:

RAEFTHAT, REEEATEMN:

1. Before providing grants, conduct appropriate due diligence on the funded object, understand
the funded project and its management measures, and keep relevant records,
BRBEEFTHAT, AT ZHATE LSO RIAE, THRATHGAE RALEEH
W, FHREAMRITE;

2. Grant provision shall comply with the provisions of relevant laws and regulations, and
necessary and appropriate approval procedures shall be adopted to ensure that the funding
will not be used for the purpose of illegal inducement, and
RETH L LEZFMREREEIANL, RRLELELGFTRALTF, ARTH L2
M AAEAEEAIA 0 B &5 AR

3. A contract shall be signed with the funded party to specify the purpose of the grant.

&% 5T 75 BT AR, AT A&,

Certain Grant behaviors are absolutely prohibited, including:

— R FIT A AT LG, 035

1. Itis prohibited to directly pay grants to the internal departments or individuals of the funded
partya
AOb B3 e AT B 7 FARER T R A ASA AT T B AR

2. Itis prohibited to directly pay grants to the internal departments or individuals of the funded
party;
HEmHEETLEARRET S F

3. It is prohibited to use grants as a means to obtain, from the funded party, outcomes or
commitments related to prescribing, recommending, publicizing, purchasing, or using the
pharmaceutical products of Company, in order to seek competitive advantages or trading
opportunities.
BB IRH T RXBBRTH T BEL T, EH. 2. KRG, AN EH %
R R KL, AEKEFRERFE D2,

Contributions may not be promised, offered or made to secure unjustified competitive advantages
for GAH or for other improper purposes, and they may not be made towards events organized by
individuals or organizations that have goals incompatible with GAH’s corporate principles or that
would damage GAH’s reputation. The Company will formulate more detailed donations and
sponsorships policy in due course.

TFATHERERITHREAR S EF R B RAET Y B mAE, BRESMEL Y, LI
A B & RTN S RUARN R EA RERITFEHNIARBR LN EHNREA,
N B) K 1 B R I w64 38 I e AT B BURL

HCP consulting service/ &7 I & % Jbk A F 10 IR %
N T IURBE B FEF LAFTRAETULE ST LR, Z2Rhfoi ZREE LK,
F ) H X AT S IR

When engaging HCPs to provide consulting services, the following matters should be noted:
FBFEF LA ELALRELZNRS, RS EEATEN:
1. It shall be based on genunie, reasonable and legitimate business needs,
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BEEETARE, &8, SFHLEFE X,

2. HCPs shall be selected in accordance with objective criteria such as professional knowledge,
expertise, and work experience, and their qualifications shall correspond to the business
needs,

ATHRsiR, TLBERE, THEERFERTE, BFFESLFEFRGETILAS
WAL

3. It shall comply with the relevant regulations of the medical and health institution where the
HCP is employed,

MY EFES LA EVALAERT LANMGGA LT,

4. The fees payable for consulting services shall conform to the Company’s internal standards
applicable to HCPs, taking into account objective factors such as the scope of the project,
duration of services, and level of expertise, and shall also refer to applicable regulatory
standards or fair market value,

HEFENNARATET LALLM ALREZARS T AITE, 265 ERE
AR, R K, FRAEARFERLM, HFHARA XN IRERE T H 0 M4

5. Reasonable limits shall be imposed on both the frequency of engagements of any single HCP
within a defined period and the aggregate consulting fees paid to such individual,
st— FIABRENET LA S AT RBOAR G I ATE#H 5 R 6985 T A
SR

6. Service records, deliverables, and detailed descriptions of the services rendered shall be
accurately documented and properly retained, in order to substantiate the authenticity,
reasonableness, and fairness of the services and remuneration, and
JeRRFHELEGBERFILR, REAR, MEEBMANEF, HETRFIT A A
F, SEMEARAE N B

7. Service fees shall be paid by bank transfer, and payment in cash or cash equivalents shall be
avoided.

ABATER T K AR S 38, B A ERFE NS Ny 7 X AT

Engaging HCP to provide relevant consulting services as a way to reward or induce them to

prescribe pharmaceutical products or recommend, publicize, purchase, or use Company’s

products shall be prohibited.

NERFAERRE L L@ EF LA ELALHERS A H, LRFETH R LREA

XEMRFALE, FFETEELF R FTRERE. £F. KW, AN F &,

Interaction with government officials/ 5 BU B | 49 342 /7 N

GAH sometimes competes for contracts from government entities and government-owned
businesses. In all of GAH’s dealings and interactions with governments, we act in a manner that
is transparent, honest and accurate.

& BT B T ST 4 R R A BURR MU AR BUR & 09T H . R EPTA 5 BUR Z ]
Mk EREEFH T, BARAKEN, REHEMGR.

We comply with government procurement procedure and all applicable laws and regulations
related to government procurements, including laws prohibiting efforts to improperly influence
government officials.

AAVE F B R RAL R G BT R A X PTA & R 0k A kAL, QIR IETRIE S5
BB E R AR,

In addition, employees should pay much attention when they interact with government officials
who have decision-making powers and such decision may materially influence GAH’s business.
Interactions with government officials include but not limited to business discussion meeting with
government officials or government official’s on-site visit, etc.

10
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Besh, BA AR A kR TR A A BTk 4 F SR W 6 SR R SR 4
Bk &, A8 HETE RN TELIEERRT SR E R WL ARSI, AT R
WERF,

Subjected to relevant laws, regulations and the Company’s internal policies, the Company permits
employees to have meetings with government officials to discuss legitimate business issues and
permits government officials from healthcare administrative authorities to visit the Company
premises for regulatory inspections or for other legitimate reasons like clinical, science,
technology, supervision or healthcare, etc.

B SR EEEI, NS AMRBCEWATRT, NS AFEBURE RTFREART &
A S G AR EIT LA E IR BURE R 5 Fl o 8] 69 9 B, ABEAT 58 AR Rt
HHEEETER, A5 #K, BERERFFSELHGTH.

For clarity, the govenmental officials referred to herein includes, but s not limited to, employees
of government-owned or controlled organizations, political parties, international organizations.

Individuals, including HCPs, who may have influence on spending public funds, beyond merely
prescribing medicine, are also considered governmental officials. For additional examples and
activity risk warning, see Annex Il attached.

ARHARN, AL TG BUTE R OUEERR T BT A RAZ4] 698 8. Bt .

FRELLLEY R T, sboh, METRAEFALL T Z, SFAET &I TR =LA RGNA,
BAMABITE Ro 2% X5 THIRENNGRT, F5EMHME—,

Working with suppliers/ 54 & 7 &-4F
GAH as a company expects its suppliers to share GAH’s values and comply with all applicable
laws. Furthermore, GAH expects its suppliers to act in accordance with the following principles,
similarly adopted by GAH, concerning responsibilities vis-a-vis stakeholders and the environment:
& BTN R LA S B RN R & R T A MBI & F AT A & R kA, SO, e RTA R
B B AT A B AR K T A R AT AE T B R N G e BT AR EG AT R -
e Comply with all applicable laws,
& F A R R
*  prohibit corruption,
F2R R
*  respect basic human rights of employees,
BEFRITaERAM
* take responsibility for the health and safety of their employees, and
xR TR 5 S AR e A
* act in accordance with applicable statutory and international standards regarding
environmental protection.

BT BIARA A6 ik AR A B R AR

We must exercise caution in selecting suppliers and must follow this Code of Conduct and its
implementing rules (if any) when establishing or renewing business relationships with suppliers.
For the purpose of the anti-corruption compliance control of suppliers, appropriate due diligence
shall be conducted according to the situation before a supplier performs any services for the
Company. If commercial bribery occurs, Company shall handle it in a timely manner in
accordance with relevant regulations.
TR S B AL AR ER, A58 B TR R L H LS E I LS F A
(RIATAEMY AR (doh) ZHR. A ioigat 5 569 BRIk E =, £
B2 T A N B RAEAEAT IR 5 Z AT L ARIE R ST H AT E S O RIFE . o K A H L%
8, B YARIE S KALE RS E

When selecting suppliers, attention should also be paid to the identification and prevention of the
following behavioral risks:

11



IL.7

Code of Conduct_Golden Age Health (Shanghai) Co., Ltd.
RTAT AN R 2R (Rig) FIRAW
Version: August 2025

2025 4 8 J1

BEFHY B, T8 HEFTATTARNLGIRA G5 TE:

1.

Pay attention to whether the service fee standards agreed in the contract or the actual payment
price significantly deviate from the fair market price,

KSR 4R AR5 5 B ARE R F IR AN KR T O B AR & 7T 350 M A

It should be avoided to sign agreements with suppliers and carry out business without going
through appropriate onboarding and approval procedures,

R AGELRENAZR, BESEE R EITHSOFTE LS

Employees shall not engage in commercial bribery by establishing or arranging for the
establishment of companies or other entities in the name of employees or others, for the
purpose of de facto controlling any third party and its funds,

BB HE R TR 2N 8] F 5 KRR F =7 AL T2 R H L WRATA ;
The diversion of funds through suppliers under the guise of false or fictitious services is
strictly prohibited, or

BB MY HARR, REHORSERTE; X

It is prohibited to explicitly or implicitly instruct, induce, or otherwise cause any supplier to
use funds such as service fees to offer bribes or improper benefits to any third party in
exchange for the prescription, recommendation, promotion, procurement, or use of the
Company’s products, or for any commitment to do so, for the purpose of securing a
competitive advantages or business opportunities.

BAVUHATREBE TN, HEELHAARARSFFTEaEATH, SRRAF
A7, #FH. 2. R, RRANE R E RREKE, ARKTFRERE
L HMA.

Interaction with HCPs/ 5 E 77 LA & b A4

HCPs often provide a variety of paid services to GAH. If the interaction with HCPs does not
comply with relevant anti-corruption requirements, such interaction may be used as a disguised
form of bribery and therefore subject the Company and its employees to significant risks. GAH
employees must observe all requirements set forth below when interacting with HCPs to avoid
such risks.
EFELAEFLALLZE Q2R TRESEEAER . wRZFHEEFLLEFLARHR
AT AZ A A KA RO I F K, W% AR ST RE A A A 36 LR IEAT A 89— AP 77 X, JF
WEANIBRRIFRERN G, ERTHRITAEALSET I AT AL FEHTIET,
LMEFUTEEL, AGLIZERE:

1.

GAH should interact with a HCP only when there is a genuine scientific, clinical research,
educational or business need for the service of the HCP. GAH should never interact with a
HCP to inappropriately influence any act of decision of such HCP.

& RATI L EAF . R BB RB LT @A EST LA S AL R IR S
BEASEEN, 7752, @RTRFATHEF LA L LATLGRETA
e N IE S #ram 52 A

GAH employees should select HCPs with whom GAH will interact on the basis of genuine
and legitimate considerations that are relevant to the purpose of the service that the HCP will
be providing.

ERITHRIESRELSE LA T LALTMRBIRSZ B RGEE, 550
ERXARF, 2BFLHIRBNEF LA F AL,

A written agreement must be entered into before the service begins. The compensation should
be reasonable and comply with the fair market value.

oL AN IR S FE A6 Z AT 2% 5 d o AR BN 2 A3 BLAF A AT % R

All compensation must be paid via wire transfer to the designated bank account of the HCP,
not any bank account of any other person. Cash payment is not allowed.

12
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PR GG IR BN 3 MABRATRILH 5 XNILEEST DA F LA/ EZGRITIKF, RFIL
EAEAT AN R AGARATIR P, BRI R AT

I1.8  Sales and promotional activities/4% & 54 )~ &3
All Company employees should conduct promotional activities in compliance with the following
general principles:

IEI T EFFHEE, RNSTA R L EEFFRERR:

1.

No pharmaceutical product shall be promoted for use in a country until the permission for
marketing (manufacture of import) has been given by the pharmaceutical authorities, unless
it is otherwise permitted in the applicable laws of the country, including without limitation
to provide information to HCPs, or organize patient/medical education activities. The
Company can provide relevant and proper information to HCPs within the scope permitted
by the laws and regulations.

AHBHEAGREENTARG LT (A2Reto) FT207, RAFZEER
EEAH, TEREALEZE LT ZSSmETHNE FH, QEERRTR
BREELERIALEVAL, SNEFEL/EFHFTETHF. BRAEFEEIAALFNTE
B, 8] Rt ke B 0913 R BT LA F AL,

GAH’s interactions with HCPs in promotional activities should be intended to benefit
patients and to enhance the practice of medical treatment. Interactions in promotional
activities should be focused on informing HCPs about products, providing scientific and
educational information and supporting medical research and education.

B FHP, 2RTEEFIAFLATIENANRERELE RS ET KT,
B EHT, BEIANEHANE L ETERSRTHER LA F AL
ik = s fs B, RBAFAKEF T @GT M, AREERITAHEFH AT R4E
IHFT@,

Promotion should encourage the appropriate use of products by presenting product
information objectively.

e ) ) L8 L BEAHA B F e lz & DT S by E B AR R,

The content of all promotional materials must be balanced, accurate and supported by
available product information or scientific literature.

AR AN TR L@, R, FREA SR LT @ BRRE.
The venue should be reasonable, appropriate for the occasions, conductive to business
discussion, the scientific or educational objectives and the purpose of the promotion, and
convenient for attendees to travel to. Scenic spots or extravagant venues shall be avoided.
For example, the theme-venues associated with leisure activities, such as spa, hot spring,
holiday resort, ski, golf, gambling, cruise ships, etc.

LA, BymE g, AATLFITR. FARF. HFRES EHAFH
B8, URFTRERHENER, RBLAEFLETERMIKE B E, B, b
BB OR R ENMKIAH T, do SPA, BAE. AREE. BT, HRK. B,
WRES T

The time should not coincide with local or internationally recognized sporting or cultural
events taking place in the same location, at the same time and preferably not just before or

just after the promotional activities.

RRE 5ESRENGRAERE TR REILLHEEMES, CAERE
BT ENAE .

“Separate” entertainment and social activities are prohibited. Sightseeing shall not be
arranged.

bR pRIAT YR R BRAL R E S TFLHIRIFE AN

Accommodation and meals expenses, including room fees (adding taxes), reasonable meal
costs, and reasonable internet service may be covered. No other hotel service fees shall be
paid, such as private bar bills, movies, laundry, telephone, and other business services.

13
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TAIMN OISR (5HE) | GEERARGENEIKRNERATFEAGRE T A,
A IAT AACGYIBEIR 5 58, R ARECIRYE, ©R. RR. it AIEE LR
F A

9. The term “Patient/Medical Education Activities” as used above refers to events designed to
share the latest and relevant medical and scientific information related to therapeutic areas
and/or products, with the objective of enhancing the knowledge, skills, or competencies of
HCPs and/or patients. Where permitted by applicable local laws, regulations, and rules, The
ultimate aim of such activities is to improve patient outcomes. The organization of such
activities must adhere to the following requirements:
LRI RBAGEH/EFHE EF R US F A KETTAABA/ KT s 6 KA A48 X
WEFFAMFEENBNNES, LAWETYVRET AL LALR/RESL G4
WL AR, RABRALESHEE, FAFAFAFGRLTHELEL GG
TR ERBRRENN, LMHLAT ZK:

*  The event must be rigorous from a scientific and/or educational point of view. This
means that its content must include current scientific information of a nature and quality
which is appropriate to the HCPs and/or patients who are attendees at the event.
BEHNREE T RO FR/RBEANRR, NERLOERESAETLAEF LA
T R/REHTFRGRHAFREE, AELORRSREANEL L LKF,

*  The event must be genuine and bona fide educational, and therefore cannot have a
primary sales and marketing objective. This means that the educational part must fill
most of the event.

BENAALFARGOHETRN, ERAFUAHERTHE AT ZB 6, B
HERNRERE &R EF G RIS

* The design and execution of the event shall not imply promotion of unapproved

products or indications. This includes products approved only in regional pilot zones
under local policies (e.g., Hainan Bo’ao Lecheng International Medical Tourism Pilot
Zone) but not yet granted national marketing authorization. Such products are
considered unapproved for the purposes of this policy and must not be promoted.
Furthermore, any mention within scientific or educational activities, including disease
education materials, is prohibited.
A A BT RIS A KRR P S . AR
FIE ) T B H 7r BURAAE KR RAT KRt (e i g 194 R 3B IR B 7 3R 35 647
R) 2 KABEFLE LT HTH o, AKEAMST, LT BMANKEH
B S, TFBATAETH XE, Wi, BEARFAKFTEHT (84
FIAEA AT ) BB E* &

Antitrust and anti-unfair competition laws /R £ W= R 7~ E % 5% 4 ik

Many countries have laws and regulations, usually referred to as antitrust or anti-unfair
competition laws, that prohibit unlawful restraint of trade. All employees must comply with these
laws at all times. These laws are designed to protect consumers and competitors against unfair
business practices and to promote and protect healthy competition. GAH is committed to
observing rigorously the applicable antitrust or anti-unfair competition laws of all countries.

W BEEIERARFZ T 4Rk Ak CEFARAR LB RAARES TF&K) , ik
3R B #ATAE R R A . 2 BT R T JUE A FR L EM, KRG AL LF A
EENFLERANERLENGZE, KRy EEES AR, & RTRER®
He it F P AT R M0 I Y 6 L 49 BB UE RARE % £ % ik

Antitrust or anti-unfair competition laws vary from country to country, but, generally, such laws
prohibit agreements or actions that reduce competition without benefiting consumers. Among
those activities generally found to violate antitrust or competition laws are agreements or

14
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understandings among competitors to: fix or control prices; structure or orchestrate bids to direct
a contract to a certain competitor or reseller (bid rigging); boycott specified suppliers or customers;
divide or allocate markets or customers in violation of applicable laws; or limit the production or
sale of products or product lines for anticompetitive purposes.

BB AR ESSTHE R EEIR MR, 4985 AR AR A T 52 4 Bt iH 9 &
R AW ST A o B BB U 3L F ok 80 3 IL 35 ) 646 55 438 F 2 19 4 A 89 T 1] Bt
RER: WEREMNE: HERMFERABELRHENESFTFIAEER (B
BHBHERARHFEF: SREAZTERNCRSBTHREF ; & TRATF BaGRH >~
Se R AR ISR T R

Such agreements are against public policy and are against GAH policy. All employees

must never engage in such practices or discussions of such matters with other GAH partners, or
representatives of other companies. All employees must refrain from discussions with competitors
about (i) prices, (ii) costs, (iii) profits or profit margins, (iv) production volumes, or (v) bids or
quotes for a specific customer, in relation to the business of GAH.

R A Y T ALRE AL EITHE. 2RTRIAFSERAEHRE HLL LR
AERERLC N HREABF TR ELF S, 2RTRILARLE ST+ FiFit 5o
BOTAXR O TEAE: (1) iH: 2) i 3) ALAXFIAE: 4) 22 O) HHLEF
2 & RARM

Anti-money laundering/ 5_#t4%

Money laundering is to cover up illegal activities so that the illegal funds can be used freely. The
acts assisting money laundering include: providing fund accounts; assisting in converting property
into cash, financial instruments and securities; assisting in transferring funds; transforming
criminal funds into tangible assets and other acts of disguising the source and nature of funds, etc.
HERAATHREMXGFENES, REFEEOT RS aHEN. MIHRERNITHE
HH: RETEKP . WM = #A e, 2aEHE. AMER: BT E; ¥
T WA FHIT = FRAFT 2 RBIERGITAFS,

Employees promise to abide by all applicable anti-laundering laws and regulations and shall not
participate in any laundering scheme. In addition, employees shall conduct business activities
with suppliers, service providers, contractors, intermediaries and business partners with legal
sources of funds and a good reputation, and make reasonable efforts to understand their situations
in order to reduce the possibility of the Company being unknowingly used to facilitate money
laundering.

OB R LARGEG F AR E R 6 RORR R AL B A BT ek T Rl sk, A8 R
IS EFERREFLFRRFOBEE. RFB. REH. FAT. BLKFFE
kg hiz, RAEGH TRNNGEET. MAET. KOT. FAZHEL, AR
oy B) A Fm B DUTE e ALK R P B AR B T AR

Employees understand that failure to comply with applicable laws and regulations on anti-money
laundering may result in serious civil, administrative and criminal liabilities, disciplinary
punishment and reputation damage. If employees suspect that suppliers, service providers,
contractors, intermediaries, business partners etc. are engaged in money laundering activities, they
shall consciously fulfill their reporting obligations. It is not required to confirm whether the
business is for money laundering before reporting. Employees shall report to their line supervisors
or report through email by real-name or anonymously, or in other confidential ways. The
Company will formulate more detailed reporting policy in due course.

NGB R TAeiE AR T REARE R AR TR SRS EWRE. TR, AF T,
RAERTNALEME., s R TWRAEEET. RFB. KECB. AT, ALKESF
BEERBATAR A RBATRE L, REMAE AT HNZALSFRELLET A 2
3] R T2 w) BB AR AR SR I AR 5 B G AR A/ SO AR BRI 69 T XA

15



Code of Conduct_Golden Age Health (Shanghai) Co., Ltd.
RTAT AN R 2R (Rig) FIRAW
Version: August 2025

2025 4 8 J1

I.11 Regular training/ ;€ #3& )|
Every employee of the Company shall attend training organized by the Company regularly
(including but not limited to anti-corruption training). Relevant departments will keep attendance
records and training questionnaire etc.
HF— LN B R T MAAd N 8] M ED (BB RRT B M) . MAx
ATV G 22D F BTk, BIIEEF,

Section ITI Avoidance of conflicts of interest/i %, #) 3 7 %

Conlflict of interest refers to the situation that the private interests of employees may adversely affect
the interests of the Company. Conflict of interest arises when the actions taken or benefits enjoyed by
employees make it difficult for employees to perform the work or duties assigned by the Company
objectively, fairly and effectively. If the behavior of the employee’s family members or related persons
may affect the objectivity and impartiality of the employee on decision-making on behalf of the
Company, such behavior may also cause conﬂict of interest.

BFRAKNIARAFZTRRIT A S A S ZETRARRGHEL. SR IR THRF
ﬁ%ﬁ»A lﬁué%\&iﬂﬁ&%ﬁﬁAa ik B9 TAE RIRTTO, B A A SRR
S R0 T8 KB nk R RK AT 4T A 7T Re 5 om B ) T AR > 8] 0 2 SR B a9 B b Ao B
M, X AT AT R S AR B R

It is the duty of GAH employees to make business decisions in the best interest of GAH, not based on
their own personal interests. Conflicts of interest arise when employees engage in activities or advance
personal interests at the expense of GAH’s interests.

BAEH B AR, 28 TR IA XS U RITHREANZARN, mARLLTEAAGA
Ho —ERINEFUEBE R TAZARNGEHIBERRENIAFE, A ZEMNZT R,

Employees must inform their supervisor of any personal interest they could possibly have in
connection with the execution of their professional duties. When the personal interest may potentially
conflict with the interests of the Company, employees shall pay attention to the possible conflict of
interest and try to avoid such conflict. If they cannot avoid such conflicts, they shall disclose them to
the Company in a comprehensive, accurate and timely manner in accordance with relevant rules of the
Company.
TR BATR T TRRFOETAIAFEE LT E . AN RTMNAFET
b%AQ%ﬂ RAEBAEFRE, NIRIEXEZTRALNAZTR, JHEATRRE LI
AR, do RREBINE @, R, AR 5 4 EHE A ) AT

Employees are not permitted to use, for their own personal contracts or orders, companies with which
they have business dealings as part of their activities for GAH if they could derive any advantage from
the personal contract or order. This is particularly applicable if the employee exercises or is capable of
exercising a direct or indirect influence upon whether that company receives a contract from GAH.
do R R LT ARBAG R RITEFRA, WRIAFETHRASRARITEG B EARLE
S ITH AT 52 A S AR AN ). AALE S TR S N 6 R B AR A BT
AR #g e LA S AE S AL e B4R R AR a9 & RITR T

A conflict can take the form of a private business relationship with, or an interest in, a competitor,
supplier, business partner or customer of GAH, or participation in sideline activities that prevent
employees from being able to fulfill their responsibilities at GAH. It is important that all employees
recognize and avoid conflicts of interest, or even the appearance of a conflict of interest, as they
conduct their professional activities.
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FBEFTRTRENAELETHESTF, . LEAMERERE P Z B EAERAT L
XARAN G, RAEGARLBITEALETZRATOER I, 2EFTHARIHEAER
T3 ’r*v‘ﬂflliﬂfal BRANZFTREZRMNEFRGTE, I—EEFTEZ,

1.1 Competing with GAH/ 5 4 & 17 52 4
An employee may not operate or assist a company that competes with GAH or engage in any
competing activities.

R IAGFLERMIE—NI) 52ETHETES, IANEFHELETHEEFNED,

1.2 Part-time work/ 3 B2 T/
Employees may not engage in part-time work that competes with GAH. Before employees may
engage in other part-time work for remuneration, they must notify GAH and seek written
permission.
RITFEAEFELETHTFORBIA, FERFARAZERV ISR TLAFL
Bhn e AT, HITRN AP 8T,

Occasional writing activities, lectures, and comparable occasional activities are not considered
sideline work. Permission will not be granted if it is detrimental to the interests of GAH.
Permission may be refused if employees have dealings in the course of their official GAH’s duties
with the company in question. Previously granted permission may be revoked on these grounds
as well.

BREG B, SR LA R IEZ TR EH TN FIRITE, R ZEAERIER
MFeRTHA G, NeRITREL %#FT Yo R R TEBATRSRTR T EAET 5
Ak Ak fiik, MeERTTRAIELLTHT, 2ETLTRAAT LEARRAM
WAZ AT T R T8 FIRTARH T,

1.3 Interests in third companies/4¥ A % = 77/ 8] 49 AL 3
Employees who directly or indirectly hold or acquire a stake in a competitor company, must
disclose this fact to the Company if this stake gives them the opportunity to exert influence on the
management of that company. It can be assumed, as a general rule, that the possibility of exerting
influence on the management exists when a stake exceeds 5% of a competitor company’s total
capital.
NTHEERABEHARRFLFNIRENR L, wRASFAORE &ﬁﬁmAﬁﬂm
F oA W E AR, WLMmnaWEZzFR, BFHRL, SHAMAZLPIALL
F 8] B IR A 5%, AL iZ e 8] 09 B e F R 6 7T Ak

Employees who directly or indirectly hold or acquire an interest in a GAH business partner,
supplier or a company in which GAH has ownership shares also have to disclose this fact to the
Company responsible, if they have dealings with the business partner, supplier or company in the
course of their official duties or if they will hold a position in that company. This applies only if
the interest exceeds 5% of Company’s total equity.

T AR ER A BRF L FTH LAKE, /Fiﬁ B REFITHR NI AR T, 4o
RE A AR 5 RS RITE AR, B2 B R 8] B L S AR R R A
S FAEIR S, ALLINE N S W IEF R ﬁ%&aim%%ﬁﬂ HBIAR L N 8] BB 5%
89 2L o

Once an interest in a third company has been disclosed, the Company may take suitable measures
to eliminate any conflict of interest.

—ORIWRETHEF =TT G, WEeRTTRASRRE S GHERHRAEA
A B R

Section IV Handling of company assets//2 3] # = 654
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There are many devices and pieces of equipment in GAH offices, such as telephones, copying
machines, computers, software, Internet/Intranet, machines and other tools, including e-mail and
answering machine systems. The Company’s assets include but not limited to physical assets,
intellectual property rights, strategies, operation and marketing plans, salary and other compensation
information, and unpublished financial data of the Company. These are only to be used for Company
business in principle and not for personal purposes. Exceptions, and payment if applicable, can be
agreed upon locally, provided that the use of GAH property does not:

R NNER SR EHR5E, BlhediE, LA, HHEA, B4, ZERER/ARE, LS
Fe e THE, QECTUFFERIE R, AT FOEERRT: Fh s, &7 7R,
ok BB F B AR FH R EAFT BT AR S R R BN SR, XS RN B
A AT Ly, TERATAABDN, BIUNMERLBAN L 4AME (& F) A% S Hn 3] F
&, 2R RL TG A2 RITM = AF AT EF:

1. relate to any illegal activity,
AT i kR EF

2. cause an actual or perceived conflict of interest, or
FEERATRLA Z 7 REGEF; K

3. lead to significant added costs, disruption of GAH business or other adverse effects for the Company,
including by interfering with an employee’s assigned duties or the assigned duties of other employees.
FEIE AT G R A TN S Ak F R3F o 8] & R C TRty 5, QERhnBL LR
IS RS EL LT R ITES,

In no case may information be retrieved or transmitted that furthers or incites racial hatred, glorification of
violence or other criminal acts, or contains material which is sexually offensive within the respective culture.
BEETHERLT, RIAFEERRAGEIR LRI RIIR . R FE ) KL CIREIT A RAE D E T
T EABZELLE L.

Employees are not permitted without the consent of their supervisor to make records, files, video or audio
recordings, or reproductions using GAH equipment o or facilities if the activity is not directly related to
Company business.

Je RGNS LS RAELEFR, MR TR AEREZE R ZOHIUTER 2 RIT LS RILAEFIE
Wk, LM TR REFERFEN

Employees must take all necessary measures to secure the computer and any computer or voicemail
passwords. If employees have any reason to believe that the password or the security of GAH computer or
communication resources has in any manner been compromised, employees must change the password
immediately and report the incident to the Company. If the office equipment is lost or stolen, the employees
shall report to their line supervisors and the Company immediately. All of the computing resources used to
provide computing and network connections throughout GAH are the property of GAH and are intended for
use by GAH employees to conduct GAH’s business. To the extent permitted by law, all emails, voicemail
and personal files stored on GAH computers are GAH assets, and GAH in its sole discretion may review any
files or communications (including emails and voicemail messages).

R LA BINA b B RIE I, Cha B AR EFREAELNTE, R THEMEHHE
5 A A AT 6 W RGBT R AR AT BT T XM E, R ILMIPE X EDF I FHG
Nl NS R TN RERETIR, EXARKG, RS 2@t A BMFAna]. TR
AT &R TemEE L NBIREN TR, HELSRITHM >, EARSRTHRTATAE
NE S, BRBEAFERN, G TEETEMGITA T, E5E AN, ¥EE
BV, £RTARETBELFEZF AR (AFECTFIAH5EFTFE)

Employees shall not use, abuse, occupy or dispose of the Company assets without authorization.

NE R IAFAR, BA, Zb, BAKLENST .
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Handling of information/{3 & &9 &t 32

Records and financial integrity/i% & 5 W 413

Open and effective communication requires accurate and truthful reporting. This applies equally
to relationships with employees, customers and business partners, as well as with the public and
all governmental offices.

INFT A AR E AT AR EAGIRE, IRFENATER I, EPF. BLKEAR
I IRARFT BRI 8K R o

GAH is also required to maintain sound processes and controls so that transactions are executed
according to management’s authorization. GAH must also prevent and detect unauthorized use of
GAH assets. Whether or not the information will be included in a public filing or provided to a
government agency, all GAH employees are required to make sure that the GAH books and
records they create or are otherwise responsible for are:

ERAT L INERF R A RAR I 156, AR HRBEEEENRRERPIT. &K
L L G Ak RILAR AL A& BT = 1T R Rib1ZE &ER-RGHMBANE &N
T AS R BURIAM, & BITITH R T AR £ R R T RKE 5T R:

1. complete,
T
2. accurate,
B
3. truly reflect each transaction or expenditure, and
Yo KB T HFEXH R Lt AR
4. are timely and in accordance with applicable accounting rules and standards.
B A A XAt RN A AR

Such books and records include all data, certifications and other written materials provided for
financial reporting and disclosure purposes as well as materials collected for other purposes. These
also include internal expense records (such as expense account reports). Fake or misleading
information is not allowed in the Company’s books or records, and employees are not allowed to
spend the Company’s funds or property without proper supporting documents.
IR G AL RO AEE R T H RS F 5 B 609 T A RIE . TAER I C B @A A AR
AR C B TR HH, ZEREERRLQLEANIE ALK Gt ARE) o bk
5 B AR I TN SR AT R A I LS AT R R, A 56K e
TP RA HILE B SBRF IR, a8 R TR E YR SRR LT L
OB T R

If at any time the employees of the Company become aware of the occurrence or possible
occurrence of litigation, arbitration or government investigation and other similar proceedings
(collectively referred to as “Litigation”) related to the Company, they must report to the Company
immediately. After learning about such Litigation, employees must take all necessary measures
to preserve all documents and records related to such Litigation, no matter such Litigation has
been initiated actually or not. Such measures include ensuring that all existing documents and
records are kept, and new documents and records created later are also kept. Documents and
records to be kept in connection with Litigation include the originals of the following documents:
working papers, notes, draft documents, documentations, emails, faxes, memos, forms, calendar
records and lists, and the documents and records in hard copy, handwritten or electronic form shall
also be kept.

dn RN ) R T AAEAT B AR A 4o R A BT RE R A B35 200 3] a9 b . AT R R BURF A& %
RAWAL S (RAR A CIFINT) , LMELBPBrnd. EFRZEFRE, LEZFIHFAL
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LORFERF, NERILMRR—b 234k G 5125 F0H8 K69 E&A 4T E,
BEBEO AR NG LR T URSL, UAZ G A 4R ITRAL T A
thtro SIFRA RS THRAEG I AFRRKOET I RE: T/EKRS, £10, L4
FAE, LA, BT, A HE5R. AR, BRRRERAFE, LRI RR
BN, FELRECTHIELHE TR A,

Employees shall also file the documents timely in accordance with the Company’s rules.
Employees shall upload achievement data to the database designated by the Company in a timely
manner, and pay attention to the daily data maintenance to ensure the integrity of the achievement
data.

B R T AE BN ) L A A AT B UA A, N8 R T E R AR R T A LR
NEAERRKIBEEN, HEFEEETHFRIBOLAY, AR TR M,

For the retention periods of the aforementioned books, records, Litigation documents and records,
agreements, etc., please refer to Annex III.

T AT E , TRk, i, ISR EMR, ELR4=.

Confidentiality/#& %
Violation of confidential obligation by employees may cause huge damage to the Company, which
may cause claim for compensation from investors, counterparties and business partners.
Confidentiality must be maintained with regard to GAH’s internal confidential or proprietary
information that has not been made known to the public. All employees shall protect the safety
of above information in accordance with laws, regulations, the Company’s relevant policies and
confidentiality agreement. The Company and its employees are not permitted to disclose
confidential information to non-employees without a legitimate business purpose and proper
authorization. Nonpublic information from or concerning suppliers, customers, employees, agents,
consultants and other third parties must also be protected in accordance with legal and contractual
requirements.
NE R THERRELF, TRAFEAINGAZTHERME, TiEFHNIGIZR
Ay RBF W H MRS AT ERET . LI AT 6 o T R AR S
Bl & T OAMRE, BEBEA, NS ARAF R L ABRAR KR E BN A, Ry Lk
TRMZE, RRAEY LS B FE YIRAHFLT, o8] ks i TARF@IE 5
RILWFERER & Wi, TLAREEREAEGRERTRORAXBELET., EF. i
I, RIEAL B AR RALF = T5 69 3F T 45 & F AR 47,

Confidential or proprietary information may include, in particular:
REXEFREEFELOE (LHER) -
1. details concerning a company’s organization and equipment, prices, sales, profits, markets,
customers and other matters of business,
BRIE— BB LEH, K& I BHE. A, T, B ARLLSF
Mg mT
2. information on manufacturing or research and development,
5 #li& RAF KA K 6915 8
3. internal reporting figures, and
MR E R AR
4. confidential information provided by third parties such as investors, counterparties, business
partners.
BIHWA BT LHREFH T ROGRER &

Employees shall also take appropriate prevention measures to protect confidential information
within the Company. Except for the employees who must know the confidential information due
to their duties, employees shall not disseminate confidential information within the Company, no
matter the information belongs to the Company or third parties such as investors, counterparties

20



V3

V4

Code of Conduct_Golden Age Health (Shanghai) Co., Ltd.
RTAT AN R 2R (Rig) FIRAW
Version: August 2025

2025 4 8 J1

or business partners. The Company and its employees shall take all reasonable measures to
prevent confidential information improperly from being disseminated within the Company.

BN a3, A8 R ITIRAR G SR EQ G PR RERE, RERATIRT ML
T BRIAREAZ BN 8] ] I, AT AN AEBRER &, L3 65T A8 &
ABTAN RHFTRLEFKEFHE=T, N BAns] ] THERR—EZHEAG L
RE A SN F] NIRMA L 3,

Employees must hand over all confidential documentations when leaving the Company, and shall
not make copies or take the confidential documentations to work for another company.
Ao S R T BB, LA RE X, ™Y ERED, LARFR LN ER,

Paper copies involving the Company’s confidential information shall be shredded or recycled in
a confidential manner. Confidential information should be cleared or overwritten prior to
processing electronic media with such information.

&R B SR AT & 09 IR B AL e Ay B RITIZFAE & ARE 09 7 KB, fE AL FE
FIZFRER BN TRAZATEHFZFRELFTRRE L.

The obligation to maintain confidentiality extends beyond the termination of the relevant
relationship, since the disclosure of confidential information could cause harm to GAH’s business,
clients or customers, no matter when it is disclosed.

ETHERERE (RRMHEE) 2MEFLRTHLEFRE PG, BIERELSH
MR R KX ARLIEZ S,

Intellectual property assets/%= 1% = B 7 =

Intellectual property rights, including copyrights, patents/technologies, trademarks, domain
names, website addresses and trade secrets, are important assets of GAH. Every employee shall
ensure that GAH’s intellectual property rights are protected and properly used by complying with
the relevant policies and procedures. GAH employees must strictly observe the terms and
conditions of any proprietary information and invention agreement or similar agreements between
the employee and the Company. Without the consent of the Company, employees may not disclose
to any external parties any confidential information of GAH covered by, and/or contained in, the
intellectual property rights of GAH. Please contact the Company for any questions regarding
intellectual property rights.

Faif R, BFEMA, FAHEAR, AR, Bb. R Lit®, R&RTHETEY .
R TS Pk & BT 89 4 iR = BARIE AR X BURAAZ B R AR E S Al £ RTR T2
AR F 5N 5] K0T AT F A 45 B An K AR RS 89 ek fe o fh . K&
ARE, RIAMEMI AT EITH IR RS P 5 AR B G T 2R THRERE & do
B KT iR EAGEATRR, FHNaHKA,

Data protection and data security/ 2 #& & 47 5 &K & % &

Access to the Intranet and Internet, worldwide electronic information exchange and dialogue, and
electronic business dealings are all crucial to the effectiveness of each and every one of us, and
for the success of the business as a whole. However, the advantages of electronic communication
are tied to risks in terms of personal privacy protection and data security. Effective foresight with
regard to these risks is an important component of information technology management, the
leadership function, and also the behavior of each individual.

R R Fe e QI RIFEN, 2RE TR EL A E AR LT A HAEMNEFEZT THT
VER BTy S) AR L S M AMAEXRE R, 122, SEFEEHRE aEmAEN L
e RIpFa i 22T M NTE. ARAALEZELRNERFERREEL, THEEIENE
235, RFLRELT IANAATANE RIS,

Personal data may only be collected, processed, or used insofar as it is necessary for pre-
determined, clear, and legitimate purposes. Obtaining personal information (including personal
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healthcare data) shall be sufficiently authorized. In addition, personal data must be maintained in
a secure manner and appropriate precautions should be taken when transmitting it. High standards
must be ensured with regard to data quality and technical protection against unauthorized access.
The use of the data must be transparent for those concerned and the rights of those concerned must
be safeguarded with regard to use and correction of information and, if applicable, to objections
pertaining to blocking, and deletion of information.
R A, AHeESER KR, REIEANPARZE. RERAARFLE (A
ARRETTHAE) BRI I, MARELMAZ 20 XdiThEg, B
»ﬁ:ﬁ‘#"}/\/\ia BB, BARIBE LG, AF &M E A0l bR Fag B A AR AR AP
T, RAREIESORE, LAMEEX R /\/\ﬁiﬂn & ﬁﬁﬁi)ﬂ ) B PR AP 3K 3 AR
EREEER. AL EAR (G N6E) 13 &3 8413 & MR T AR 7 @ 69 A F]

In some jurisdictions (such as the European Union) there are strict laws and regulations pertaining

to the collection and use of personal data, including data on others, such as customers or business

partners. All employees must abide by such laws, to the extent they are applicable, to protect the

privacy of others.

X’i/ﬁ‘ﬁbi& X (deBiH) R Al ANALG L, BFERARZE (& P B LAEFGE
8.) A EEAGEEENL, SRR R LM ERGTEE NG FXkEE, Rt

/\ & A4,

All employees shall store information or data in a secure manner, take appropriate protective
measures when transferring relevant data, and ensure that GAH’s network is free from interference,
damage or unauthorized access, and prevent network data from being divulged, stolen or falsified.
R R TR B A% A6 7 X A3 R 013 8 AR, EfFmn X BB RIE S
R, RESEITRE LT BORRE REREG TP, Bk W 2548w 5% &
HAG A, EA

Do not use the Company’s information system or communication equipment to publish any
information that will violate laws and regulations or this Code of Conduct; do not set malicious
programs destroy or try to destroy computer system.

AL RN 8] 0915 & R ARBAZ R G R A EREE, FARA (R TATHAEN) E 8,
Kﬁmﬁm@&ﬁ,&ﬁi%ﬁ@mﬁﬁﬁm%%a

It is not allowed to download, duplicate or transfer non-personal privacy information and the
Company’s data to personal devices or tools without the Company’s authorization. Such personal
devices or tools include but not limited to personal mobile data transmission equipment, personal
computer, personal email, network drive.

RGN S| IR A6 8 T AF 45 K AT AT &40 8] B8 2] /S AAS 3 235 1%
Wik MATTHEM, AANRE, REFAARERTL,

Under some special circumstances such as compliance investigations, the Company is entitled to
directly retrieve and access the information received, transmitted or stored on such software and
hardware equipment without consent.

ESHREFRHABRHT, NEHARKNER &M BERRZT P EZFHR, RFREE
FIL, M RAHEE .

Responsible communication / # 5744 i@
Unless receiving prior approval from the Company, employees may never suggest they are
speaking on behalf of the Company when presenting personal views in public or at professional,
cornrnunity activities and other events.
RAEFRI NS FAMNAE, TR TANHERELRL, AR LEHNT, RF
FTBCRRENEKE.
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Employees must always ensure, when they communicate with others, that they comply with the
values of GAH and do the right thing and bear in mind that communication may be forwarded to
an unintended recipient, made public or used in an investigation.

RIAELRARBE, LAIEERRLFEEBETHONER, MEAGFH, HFLFT
AN BT R AR R S AE TG A, AT REMA T RS,

Social media refers to any website or application that allows individuals to create, share comment
or participate in social network. We use social media to raise awareness, engage with our target
audiences and increase traffic to our websites. Employees are required to use social media
responsibly and in compliance with applicable laws, regulations, industry codes and the
Company’s policies.

HRBEAR R AFNAC R S FIFRRE S HERA LR E R bR AT, KAE A
IR RIR S0 L B, BERA BART ARIERE, HIEEMNHENARE. B ITLAR

ﬂ%i&@i}ﬂ ﬁix’ﬁ%’f$ ﬂ'é ’T )ﬂ 20 4£4¥\ /7{5\‘7)%.\ ’fT.UL ﬂ?‘:'/\gjifiﬁ

Section VI  Environment, safety and health/383% ., %4 54 %

VI.1

VI.2

Environment and technical safety/ 3 3% Ao 3 K % &

Protecting the environment and conserving natural resources are high priorities for our Company.
Through management leadership and employee commitment, GAH strives to conduct its
operations in a manner that is safe for the environment and continually improves environmental
performance. Beginning at the product development stage, environmentally compatible design,
technical safety and health protection are fixed as targets.

LRI/ R ENRY AT AT HART R, AT EELEOMFARR THRE, &F8T
B URR G T XTI H2E, FARBRAFTZME. 8 F T AL, FAREKR
it BRZ & BRI HCEBIRZ A B AR,

All employees must contribute to these goals through their own behavior.

P R AR ARE T B AT oA AR X 2 B AR A9 SR AL,

Work safety/HR 1k 52 4

Protecting the health and safety of employees in the workplace is a high priority for GAH. It is
the responsibility of everyone to foster GAH’s efforts to conduct its operations in a safe manner.
The responsibility vis-a-vis employees requires the best possible accident prevention measures,
and applies to:

ERT B R ENRY R T TGO REAZE. TR R LA FTAE X 54t &%
TZAFREEZNY . N RRBRATRAZGERGTCHERT R T2 A7, sk
M #RKER T

1. the technical planning of workplaces, equipment and processes,
TARF AT, XA RAL O BAIK]

2. safety management, and
REEE;, UR

3. personal behavior in the everyday workplace.
%S TAEFPTANAIT A

The work environment must conform to the requirements of health-oriented design.

TARIRIG L U SR A A0 T &K

All employees must constantly be attentive to work safety.
PR R AR L AT %) K02 TAE R A AL,
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Section VII  Complaints and suggestions/3% if 5 22

All employees may lodge a complaint for misconduct with their supervisor, or the CEO .

PAT R LT @3 2 S AT R R B 70 80

If a GAH employee is not sure what the right thing to do is in a specific case or has discovered a case
of possible misconduct, he/she can submit complaints by email at info@gahbioventures.com.

o REAL SRR T AREMEAARFINT LRI EHTH, RRKAHTiEGLERLGITH,
T VA8 T K 2% WR 4 B info@gahbioventures.com #2 3 AR

GAH employees may choose to submit complaints in real name or anonymously. Real-name
complaints are encouraged. In this way, we can acquire more detailed and accurate information for
effective follow-up and investigation. We promise that the persons that file the complaints as well as
the information they provide will be kept highly confidential. All complaints will be investigated, and
corrective measures will be implemented if necessary. Any employee that is required to cooperate with
an investigation shall cooperate as required by the Company.

SRITR I T AEBFUAR L RE LT KRR BMNBHREHFR. ZAFALT, &M
TARIR . % Ao B #0913 & Mfi:\ﬁﬁ ARt F L, KRAVREATIR ARG R T
B R RAEOE BB ERRE . AR AT AL, LB, N3aRBARRE L EHEE,
R 8 R TR Z KBS LA AL, W gaBA S EKT AR S,

Rest assured that GAH employees will not be subject to reprisals for reporting potential problems. The
Company prohibits any retaliation against whistleblowers. Those who report possible violations based
on concrete factual evidence are protected by the Company.

WA, 2FTR I BAARRPAAMEIIRE o &) BT BIRAATHEIR AT A
OB PRI ARAEF T AR ERA

Section VIII  Compliance implementation and monitoring/4- #3475 3% &

Employees shall comply with the provisions of this Code of Conduct. Employees violating the
provisions of this Code of Conduct or hindering the Company’s investigation will be subjected to
corresponding disciplinary actions, including but not limited to written warning, severe written
warning, suspension or even dismissal. In some cases, the employees may also bear civil liabilities
and/or be subj ected to criminal punishment.

NIRRT REFA (R TATAEN) 69, g&ﬁ«mlﬁﬁéW>%ﬁ&XM%Aﬂﬂ
TR BB RELY,, OEERARTEaEE, "Epmid RE E TR AR

A R HAF LT N 8] | LT AR R F o &mﬁx@ﬁgkwo

The management of GAH shall actively foster the widespread distribution of the Code of Conduct and
see to it that they are implemented. Compliance with the law and observance of the Code of Conduct
shall be monitored in all GAH companies on a regular basis. This shall be done in accordance with
applicable national procedures and legal provisions. The management of the Company and the
employees of various departments shall fully cooperate and support the compliance audit and
inspection.

é@ﬁ%ﬁ&ﬁﬁﬁ%ﬁﬁiﬁ%ﬁ%«ﬁlﬁ%&w»%ﬁﬁ%% T A AR A W) A AR
PAT. N )RR ATl F kA (R TATH AR &MWL AT SR, B RRIEE R E
RAL P i:“:fi?’fﬁlii&ﬂ’o B EREIITR IS AFT T EREIETAL,BLAES
o
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The Company’s compliance audit includes regular, special and annual compliance audit.

2B S AF I QI FAENF . FREMF i AF LT it

1.

Regular compliance audit refers to the audit on whether the Company and/or various internal
departments implement compliance policies, whether there is a potential misconduct or whether there is
a compliance risk.

HAGHF T RIGAH T 8 A0/ RN ] WA &R G PATENB R, REALEBERLITA,
AL BASAREHATEF T,

Special compliance audit refers to the audit against the Company and/or the project and/or the relevant
internal departments on the potential violations of laws and regulations; and the irregular audit based on
the Company’s development and management needs against the Company’s various departments on the
rationality of authorization management, the compliance of management systems and business processes.
FRF I RAGA B A S RS F I A4 8] Fo/ R B Ao/ R 8] A FRAE KB
AF s ABRARIE N 8 KR E T B R IAT AN 8] BTV E L, FRFE AL S
RALEG S BATF 1T,

Annual compliance audit refers to the audit conducted at the end of each year on the implementation of
compliance policies and control of compliance risks by the Company and/or the Company’s various
internal departments in that year.

FRF I RWEFFIRA I 8] A/ RN 8] WA BT IZF R B RPATEABCR, =24 64
W5 0 1 SLIT e 89 &AL F 7 o

Section IX Exemption from the Policy & R 545 %.

In principle, employees must abide by this Code of Conduct, but there are some circumstances that
may be exempted. Employee who believe their cases are special and belong to the exemption from
the policy shall contact their line supervisor first. If the line supervisor agrees the exemption, further
approval must be obtained from the CEO.

BAA (RIAHAMN) PR TR ELFETH, 4254 — 5 LN T i T A%
foo TR TERA LM%, BFRENBRY, BARSLAR RS, $E0E
FREH L, ML AR R RATE S
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Annex I: Compliance Guidance for Brand Reminders and Hospitalities
H— : SR T YA B 6 EHAT A RN

A.

General Requirements/—#% £ 5K

The employees shall only give Brand Reminders (as defined below) with small value to external
entities and individuals in the GAH organized events. Gifts in any other forms or given in other
circumstances are prohibited.
EEREITALNENT, R I RAEINEREARFAN ARSI LY e R T (AT 2
Lo MRS Z I AGAEAT S K RAAEAT A 35 & 08 Z AL S AR A TR AT .

The employees should avoid providing Brand Reminders and Hospitalities to, or that can be
perceived to be to, improperly secure business opportunities or competitive advantages or to
secure any illegitimate benefits. Providing Brand Reminders and Hospitalities must never affect,
or appear to affect the decision-making of the GAH employees or the people with whom the GAH
does business with.

R LR NI E S EAR LR RTFRY, KB FRBUEATIE XA £ m 4R 4 S i 52
T A ials. SR T FRBEORERNFHARBES A RTHR TR ETH
A2 R AGA T 6 R

The Company shall centralize the procurement of Brand Reminders, the procurement shall follow
global purchasing policy. The employees may apply for Brand Reminders and should not procure
Brand Reminders by themselves.

PN B R RIS R T, RIS AW IF SR T, BRF AT R,

Brand Reminders/s: %32 T4

“Brand Reminders” are non-monetary items given to external individuals in the GAH organized
events. The employees are prohibited from providing or offering brand reminders such as sticky
notes, mouse pads, calendars, etc. to HCPs in relation to the promotion of prescription-only
medicines.

“SMRTIRBERETEL AL EN PO NIAREGIER IRD . R IR
MESFILAEVATRESLE S LA T HRMXOEE, KRR, B FadRT 9,

The employees may provide pens and notepads to HCPs that meet the following requirements:
RITUAEFEATFMHGHEAT@OET LA ELALTREE FHEFTF A

*  In the context of Company organized events,
B FHBEN T

*  They are Company branded only,
AR N 8] S AR 69 7 5o

*  They are of minimal value not exceeding 100 RMB per person, and
o BT B IMEAARAR, TABLAR T 100 T/IA; AR

*  Only the necessary quantity for the purpose of the event is distributed.
RETEHBNY KL ZHE

Hospitalities/38 £

“Hospitalities” includes:
B
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Event Hospitalities, including formal meals in restaurants, take-out meals such as lunch boxes, and
refreshments; and

ENBAF, QERTHEXE S, IR REFREE)RLR, LA

Business meals.

YTy

The Sales and Marketing team may not provide hospitality to HCPs until the product is approved
in China.

P A R ERALAT, HE AT AN ES LA FLATRER .

Generally, Hospitalities should be:
—f T, BEEA:

)

2)

Reasonable, proportionate and for a legitimate business purpose,

SRy, EEA, BATAENHLEB;

Appropriate in the circumstances and acceptable for the business context,

LB R A B LT RE L6,

Timed appropriately--the Hospitalities must not be offered during a request for proposal or the
negotiation of a mandate, not coincide with a decision in relation to new business/transaction or the
decision to terminate or maintain a business relationship,

e 1] & 32 BAERFAERS FIF KA ARE, TESH LS/ HRELE, EHELX—F
Ak K A 8 R AR KK

No gift is allowed to be provided. Avoid providing excessive food which could be perceived as a gift,
and

TFREAL S, B LR T TR AT XL ALSBEHFIL; AR

Records should be kept for each Hospitality detailing attendees names, place of work, and business
purpose. It is prohibited to falsely list or conceal expenses under other names such as meetings,
training sessions, or research investigations.
FRBEHERGARILE, QHELSRARGEE, THEEEELRBN, FEARSN, 3
I, BFF LG LRT] RE

Requirements on event Hospitalities /7& ) 48 £ 69 & K

The following requirements shall be followed in connection with provision of event
Hospitalities by theemployees to government officials, HCPs, and other covered individuals.
RILABUFE R BI7LAH WA idn X AMER B E B S ST ELK:

*  The price of lunch boxes or refreshments should not exceed RMB 100 per person,
RAE GG F 2 & RF B MAE A TFA L 100 TARK T ;

*  Formal meals should only be provided when necessary. All meals and tea breaks provided in
connection with GAH-organized events, should be clearly reflected in the agenda, and
EXBE ST AL RHRE, REGTALELETADSAHRGERARREITR, B
LR AN BALT AR, AR

*  The price of formal meals should not exceed RMB 300 per person.
RA Y E X R MAEATIFARL 300 TARK T

Requirements for business meals /B % F| £ 69 % K

The following requirements shall be followed in connection with the provision of business
meals to government officials, HCPs, and other covered individuals.

BTE R Er7 BA S L ALR A ANMRRET 5 BB, BFSATEL:
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The employees shall only provide business meals to those who have legitimate business meeting
with;

RIARE @5 LT E S W 42 @3 AR H 5 R4

Business meals should be appropriate in the circumstances and acceptable for the business
context, such as a restaurant or a coffee shop, etc. It is not acceptable to use take-out food service
to a hospital to have the business meal;

Rl %3 o ST it it Blhe BT, oevEE S RRAERINEHSXE ZEER A
R S

The price of business meals should not exceed RMB 300 per person;

R H ARG NMAEAA AT 300 TARK T

Information relating to business meals should be appropriately documented, including the time,
location, and reason for the business meals, and the name, title and organization of participants;
B RAEMKGEERESLITE, QFEEFE, &, REFTHFAZGRE, ARSH
094k % . BR G BPT B 4L AR

Drinks can be provided on condition that they are purchased at the place where the business meal
takes place and the invoice must cover both the meals and drinks can be issued, no separate drink
invoices are allowed;

T RBEER 5 RAESINEGIEK, FEHRELROSREABK, RAHFTLER
A AR R T

Drink expenses should be lower than the meal expenses;

BAKE R R AT &

Employeesshould not purchase drinks or cigarettes for consumption outside of the business meals;
RIAA T 5 L ik 25 KB K R A8 ;

Cakes or chocolates being taken away by participants of the business meals should be regarded
as gifts and therefore are not allowed.

B4 MRS 5H W A EHERTT LA LA LS f TR

Other Requirements /L 4 2 K

The employees may provide Hospitalities only to personnel that attend the events or business
meals, not the guests, including family members, near relatives and friends, of such personnel.
It is prohibited to offer benefits or pay expenses to the aforementioned irrelevant personnel in
the name of Hospitality.

RIRXTr G ENRBHFEFOAT MR EA(BEZFARORTERR . &
T MAREBF, ZEUABFGELmATEL XA R A S RH ATE A

The employees must accompany the government officials, HCPs, or other covered individuals
to have business meal together when providing Hospitalities.
ERBERAFE, AILARRBURE R, B LAF LA R LA XAKEE,
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Annex II-1: Categorization of Government Officials

M —-1: BURE RS> X

If a person is employed by the government or performs a public function, thus is a government
official, the following categorization is used based on engagement risk or the person's potential
influence on GAH business which could be:

o R — AR BT BUR RBAT LR, HLETERE R, WAREL S B R S R 2%k
WAk a9 AR, RAAT o4

Category A: Individuals who are employed by government institutions and may have influence on
spending public funds beyond merely prescribing medicine:
XA A: X BETEIMAELIRF LTI, TRATAET 2L E Z ARG NAN, 4o
*  Government university employees.
INTRFR I

Category B: Individuals involved in decisions at institution level — such as hospital admission

decisions and other processes related to the purchase of drugs by hospitals and other medical

institutions. For example:

A% B: 2 5MMEBIERGNMAIHSNRER, RASGM R WX RAZH EIR

B AT T B E Ao ] e

» Heads of public hospital/offices, tender committee members or persons involved in the decision of
hospital admission.

o NZERFTAFTA, BIRER2RR RS EHBARGAA

Category C: Individuals involved in government decisions at regional or national levels - such as
National Reimbursement Drug List decisions, regulatory or reimbursement decisions, involved in
health policy development, registration, and reimbursement decisions, for example:
A% C: 2 5RXRBAEREBIIFERGNMNA—P I ERDS B FTRE. BERIRHE
R, BRILAEBCRF E. EMBRIRE I EF, Bl
» National/regional consultant, as experts engaged by such institutions as external experts;

B %/ KB, A A An KA RS i A9 SR 3R E R
» Experts engaged by the National Health Commission/National Medical Products Administration/ other

institutions of central/ regional government to give opinions to laws, regulations, and other processes
performed by such institutions.

HERIELE/BRALEEETEE/ PR T EMBFIMILFGE R, X EPMHATG
B, ENR B EAEZFREERL
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Annex II-2: Heat Map on Interactions with Government Officials

M#—-2: 5BURE REZFHGRASE

Activity
&

Governmental Official Role

BRERAE
Category A Category B Category C
£ A X7 B X7 C

Individuals,who are
employed by
government
institutions and may
have influence on
spending public
funds beyond
merely prescribing
medicine
T BUR LA B
i L N
FIRS A o

Individuals involved in
decisions at institution
level — such as hospital
admission decisions and
other processes related to
the purchase of drugs by
hospitals and other
medical institutions
B 5 ALM) R d kR A
AdmBsa NIk R, &
H A 5 24 R AR X 8
RAARERA L EST

Individuals involved in
government decisions at
regional or national
levels - such as National
Reimbursement Drug
List decisions, regulatory
or reimbursement
decisions, involved in
health policy
development,
registration, and
reimbursement decisions

£ 5 KB E T8 K
i o 8 N ATl

EfRHGRBREE, &

Example
=~

AN P 5% 36 TRIBHAE, BAL
A BURH R EM AR
HARSF
Business / Scientific meetings over a meal with an
external expert / Government Official invited by GAH.
No ToV provided to Government Officials as attendees,
Business Meetings Over Meals or the only form of hospitality is modest hospitality (tea,
(BMOM), Scientific Meetings Over Low Risk Low Risk Low Risk coffee, meal) within thresholds.
Meals (SMOM) AR AR e AR

BHika. AFEES

B GAH #iF 58305 R/BUTE R T RAEETHH
FIAFE A TR AR GBI E R REETH XY
FlH, RAXRAEF SR E ZBAF (K, ok,
THER) .
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Attendee  participation at a
Company organized LOCAL/ IN
COUNTRY Program (no air travel,

Company organized meeting (Governmental Official
meeting, routine call, product meeting, in-house meeting,
etc.) where no ToV is provided to Government Officials
as attendees or the only form of hospitality is modest

accommodation  or  honoraria Low Risk Low Risk Low Risk hospitality (tea, coffee, meal) within thresholds.
provided) IR R TR TRIARe NABBRHAR BT EFER, FAHT, F &
NE B KRR A (Bh 3 = HBaty \i B AR i A1
FRERA M, FREERE L 2% AHRERE) , TAf26: (el
i) T XA &, RARREF SR E R 1B (FK,
) ek, TAEA) o
Governmental Official invitation to
?Iieerr[;ingczsompany organized virtual Low Risk Low Risk NA No ToV providejd to Government Ofﬁcials as attendees.
WE BT R A e 5] 4500 & AR AR e A& F T B2 GBUE R ARAEAEATH X F) 5,
LA
Applicable when honoraria or benefits (e.g. travel
reimbursement, hotel, meals) are provided to a
Government Official who is providing a service to GAH
such as speaking or chairing an GAH organized or
sponsored session / meeting / symposium (both
standalone - GAH organized or third party congress
organized), participation in public affairs activities (e.g.,
media workshop, press briefing, etc.). It must be carried
out in compliance with the provisions on “Hospitality”
gfl’l:‘f;er;solfcmrer’ Moderator - or Low Risk Medium Risk Low Risk set forth inpthrS Code of Conduct. P
WA PR, EHAR LA wAR R KA T @I TR I A (iw%
FRIRA . BB BARE) , IRILA GAH 4N
%‘ﬁﬁ 575, ldm:
72 GAH LR R BB 23 it & /%
(.45 GAH M A R % = ﬁk/\“i’é’ﬁfv‘
%) FrEEREREZHA
A ENLESES etk T, HEXH
~F) o
LA COC F X T “RBATHAZHAT .
Sponsorship to a third-party Includes sponsorship (provision of travel, hotel,
organized congress/event program Low Risk Medium Risk Medium Risk registration, meals, etc.) of Government Officials to
BT E RATAESA W F = AR [ TR e ¥R e attend a local, in market medical/scientific congress (e.g.,

/ //\ /J ‘DL/ I%ﬁjj

organized by a third party /medical association), or
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Company organized standalone meeting (e.g., speaker's
forum, standalone / free standing symposium). It must be
carried out in compliance with the provisions on
“Hospitality” set forth in this Code of Conduct.
AIEABUTE RE AR ES/AF L (b
ZTHIEFWME EH) KA REEIGRL (et
HiRIn, BRIAITR) RER (k. BE. EM
T BHRHF) o LAEMAA COCF AT “BE A
AT

Sponsorship to a Third-Party

Only Registration fees (no other benefits provided) to

organized Virtual International Low Risk Medium Risk High Risk .

Congresses IR R = R Govemn}erll‘[ g)fﬁc/lills as attefpdees. i 5

W = 7R K EBRAR R BUFE RARH IATEME, TRELAE,
Under the current enforcement environment, it is

Sponsorship a third-party congress generally not advisable to sponsor government officials,

or Company organized program in any form or manner, to attend overseas conferences or

OUTSIDE Governmental Official's Medium Risk High Risk High Risk events. No ToV provided to Government Officials as

country / region o X e 2 R e & A attendees.

BB BURE R BRI R F =T A BATRETIRT, @FREBOMERTH X & X4t

S WA e /N DL BIBUR'E R BRI BAREF . Fa b a8t E
R FRAEAEATA X9 F) &
Includes Government Official participation in a GAH
sponsored Advisory Board, Expert Input Forum,
Consulting Agreement, Scientific Advisory Committee,
Scientific Input Engagement. Benefits that are typically

Input / Advice / Consultin ) ) ) ) ) provided to the government officials should be

prgvided to our Company s Low Risk Medium Risk Hlf_%h Risk documented in the Consulting or other appropriate

PRI RS =y A e

1) A S SR Y F L/ E )

Agreement with the Government Official.

£ B E R A5 GAH 3t 8y 6d & LR+ £ &) :
FiMER A, FRELIE, AP AF P £
Ra. HFELLR. MBUFE RREGAE L EE
18] & AL E ] &9 P U B AR 1T R
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Annex III: Documents Retention Periods
M= HERE AR
Document Type Specific Scope R;teerl;(t)l(;m Basis
X J ;"- R 2 B é
I. Financial and Accounting Documents
—. MHLit X
Original Vouchers Including bookkeeping vouchers,
(Invoices, summary vouchers, payroll sheets,
; T 30 years
Receipts) warehouse entry/exit slips, etc. 30 %
B4k e (R | ARk EiE, CERIE, IR
Z . %dE) k. BAEYEE
Bank e L. Bank deposit reconciliation
Reconciliation 10 years
Statements staten}ellts/,\bank statements 10 %
. 4= ’41_,‘\*111:‘0-"" . ":}'ﬁ
Py BAT B RRFOAT &, BATHRK i
Annual VAT, corporate income tax i\l/l[easures of
Tax Return Forms returns and attachments 10 years ¢ .
4 St A 19y A g R Administration
WBL P IR E WAAM .. DL PR FFE TR 10 5 of Accounting
RA & i Archives
30 years (Fixed (it s
. General ledger, subsidiary ledgers, asset cards: 5 .
Accounting : b V/INE D)
Led cash journals, fixed asset cards years after
pe fﬁgég EIK. #mik, BTk, BZE | disposal)
=TS g p 30 % (BR#
ZFA55)
Monthly, quarterly, semi-annual
rts (10 c A 1fi ial
Financial Reports repo rts (P years); ¢ fnuat Hhancta Varies by type
W44t iR repors ( crnaney ) : AR
Mo TR AR, FRE. EH5ERE (10
F) 3 FEMFRE GRA)
I1. Contracts
=, 4R X
Such as investment, merger &
acquisition, major asset transfer, Provisions on
Major Contracts strategic cooperation, long-term | Permanent Archiving
T 24HF strategic agreements, etc. KA Scope of
3. M. TR AL, Corporate
SRR AR, KA A LF Documents
Such as sales contracts, service and Perlod of
General Economic | contracts, lease contracts, Archive
30 years Keepin
Contracts technology contracts, etc. ceping
YN AR, RAeR. akse | 0T (4 b SCPEH
. #K6R¥F P2 458 Ao
Employment Employee labor contracts, AR E AR
- Permanent P
Contracts confidentiality agreements, etc. KA )
%5 4 F) RIFHER. REDE §
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II1. Other Core Documents

=, Ao

Shareholders' / Articles of Association, Permanent L
Board Resolutions shareholders' agreements, equity TRA Prov1is1'ons on
MAEA/FF4AH® | change documents /s 3) A2, X ?rchlvmg ¢
i RIHIL AR A Comorate
Litigation Files Judgments, arbitration awards, Rermanent Documents
e s"et?lenTent agr\eer\nents . KA and Period of
Flk B, HRB. FoM Archive
;r;t(;erl)lecer:;ual Patents, trademarks, copyright I:jtzrﬁr\nanent Iiffgﬁg\ -
Documents registration certificates ‘ = i 't
3 1o S A, BAR. FERBITIED FHa 4550 A A
FoiR I R R
Audit Reports Internal and external audit reports Permanent nw)
LSS P oh R F R KA




